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lived through the egregious injustices enu-
merated in this resolution, but also to their 
descendants; and 

(2) urges the establishment of a United 
States Commission on Truth, Racial Heal-
ing, and Transformation to properly ac-
knowledge, memorialize, and be a catalyst 
for progress toward— 

(A) jettisoning the belief in a hierarchy of 
human value; 

(B) embracing our common humanity; and 
(C) permanently eliminating persistent ra-

cial inequities. 

f 

AUTHORITY FOR COMMITTEES TO 
MEET 

Mr. PETERS. Mr. President, I have 6 
requests for committees to meet during 
today’s session of the Senate. They 
have the approval of the Majority and 
Minority leaders. 

Pursuant to rule XXVI, paragraph 
5(a), of the Standing Rules of the Sen-
ate, the following committees are au-
thorized to meet during today’s session 
of the Senate: 

COMMITTEE ON ARMED SERVICES 
The Committee on Armed Services is 

authorized to meet during the session 
of the Senate on Thursday, February 
25, 2021, at 9:30 a.m., to conduct a hear-
ing. 
COMMITTEE ON BANKING, HOUSING, AND URBAN 

AFFAIRS 
The Committee on Banking, Housing, 

and Urban Affairs is authorized to 
meet during the session of the Senate 
on Thursday, February 25, 2021, at 9:30 
a.m., to conduct a hearing. 

COMMITTEE ON COMMERCE, SCIENCE, AND 
TRANSPORTATION 

The Committee on Commerce, 
Science, and Transportation is author-
ized to meet during the session of the 
Senate on Thursday, February 25, 2021, 
at 10 a.m., to conduct a hearing. 

COMMITTEE ON HEALTH, EDUCATION, LABOR, 
AND PENSIONS 

The Committee on Health, Edu-
cation, Labor, and Pensions is author-
ized to meet during the session of the 
Senate on Thursday, February 25, 2021, 
at 10 a.m., to conduct a hearing on 
nominations. 

COMMITTEE ON FINANCE 
The Committee on Finance is author-

ized to meet during the session of the 
Senate on Thursday, February 25, 2021, 
at 9:45 a.m., to conduct a hearing. 

COMMITTEE ON FINANCE 
The Committee on Finance is author-

ized to meet during the session of the 
Senate on Thursday, February 25, 2021, 
at 10 a.m., to conduct a hearing on a 
nomination. 
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MEASURES READ THE FIRST 
TIME—S. 461 AND S.J. RES. 9 

Ms. CORTEZ MASTO. Mr. President, 
I understand that there are two meas-
ures at the desk, and I ask for their 
first reading en bloc. 

The PRESIDING OFFICER. The 
clerk will read the measures by title 
for the first time en bloc. 

The senior assistant legislative clerk 
read as follows: 

A bill (S. 461) to create a point of order 
against legislation modifying the number of 
Justices of the Supreme Court of the United 
States. 

A joint resolution (S.J. Res. 9) proposing 
an amendment to the Constitution of the 
United States to require that the Supreme 
Court of the United States be composed of 
nine justices. 

Ms. CORTEZ MASTO. Mr. President, 
I now ask for a second reading, and I 
object to my own request, all en bloc. 

The PRESIDING OFFICER. The ob-
jection is heard. 

The measures will be read for the sec-
ond time on the next legislative day. 

f 

BIENNIAL REPORT OF THE BOARD 
OF DIRECTORS OF THE OFFICE 
OF CONGRESSIONAL WORKPLACE 
RIGHTS 

Ms. CORTEZ MASTO. Mr. President, 
I ask unanimous consent that the bien-
nial report from the Office of Congres-
sional Workplace Rights be printed in 
the RECORD. 

There being no objection, the mate-
rial was ordered to be printed in the 
RECORD, as follows: 

f 

BIENNIAL REPORT OF THE BOARD 
OF DIRECTORS OF THE OFFICE 
OF CONGRESSIONAL WORKPLACE 
RIGHTS 

U.S. CONGRESS,
OFFICE OF CONGRESSIONAL

WORKPLACE RIGHTS, 
Washington, DC, February 25, 2021 

Hon. PATRICK J. LEAHY, 
President Pro Tempore, U.S. Senate, 
Washington, DC. 

DEAR MR. PRESIDENT: Section 102(b) of the 
Congressional Accountability Act of 1995 
(CAA) requires the Board of Directors of the 
Office of Congressional Workplace Rights 
(OCWR) to biennially submit a report con-
taining recommendations regarding Federal 
workplace rights, safety and health, and pub-
lic access laws and regulations that should 
be made applicable to Congress and its agen-
cies. The purpose of this report is to ensure 
that the rights afforded by the CAA to legis-
lative branch employees and visitors to Cap-
itol Hill and district and state offices remain 
equivalent to those in the private sector and 
the executive branch of the Federal Govern-
ment. As such, these recommendations sup-
port the intent of Congress to keep pace with 
advances in workplace rights and public ac-
cess laws. 

Accompanying this letter is a copy of the 
Board’s Section 102(b) Report for the 117th 
Congress. This report was submitted elec-
tronically to President Pro Tempore Grass-
ley and Speaker Pelosi on December 31, 2020, 
which was the filing date required by stat-
ute. We welcome discussion on these issues 
and urge that Congress act on these impor-
tant recommendations. 

As required by the CAA, we request that 
this publication be printed in the Congres-
sional Record and referred to the commit-
tees of the U.S. Senate with jurisdiction. 

Sincerely, 
SUSAN TSUI GRUNDMANN, 

Executive Director, 
Office of Congressional Workplace Rights. 

Attachment. 

RECOMMENDATIONS FOR IMPROVE-
MENTS TO THE CONGRESSIONAL AC-
COUNTABILITY ACT 

Office of Congressional Workplace Rights— 
Board of Directors’ Biennial Report re-
quired by 102(b) of the Congressional Ac-
countability Act issued at the conclusion of 
the 116th Congress for consideration by the 
117th Congress 

Statement from the Board of Directors 
With its enactment of the Congressional 

Accountability Act (CAA) in 1995, Congress 
first applied to the legislative branch the 
same laws regarding workplace rights and 
the employment relationship as governed the 
executive branch and private sector, includ-
ing those addressing discrimination, work-
place safety and health, wages and hours, ac-
cessibility, and collective bargaining and 
labor-management relations. Passage of the 
CAA in the opening days of the 104th Con-
gress with nearly unanimous approval re-
flected a Congressional promise to the Amer-
ican public that it would hold itself account-
able to the same federal workplace and ac-
cessibility standards as apply to private sec-
tor employers and executive branch agen-
cies. 

This commitment is not meant to be stat-
ic. Rather, the CAA provides for an ongoing, 
vigilant review of federal law to ensure that 
Congress continues to apply to itself—where 
appropriate—the labor, employment, health, 
and safety laws that it enacts. To further 
this goal, section 102(b) of the CAA tasks the 
Board of Directors of the Office of Congres-
sional Workplace Rights (OCWR) to review 
federal legislation and regulations to ensure 
that workplace protections in the legislative 
branch are on par with those applicable to 
private sector and executive branch agen-
cies. Accordingly, every Congress, the Board 
reports on: 

whether or to what degree [provisions of 
Federal law (including regulations) relating 
to (A) the terms and conditions of employ-
ment (including hiring, promotion, demo-
tion, termination, salary, wages, overtime 
compensation, benefits, work assignments or 
reassignments, grievance and disciplinary 
procedures, protection from discrimination 
in personnel actions, occupational health 
and safety, and family and medical and other 
leave) of employees; and (B) access to public 
services and accommodations] . . . are appli-
cable or inapplicable to the legislative 
branch, and (2B) with respect to provisions 
inapplicable to the legislative branch, 
whether such provisions should be made ap-
plicable to the legislative branch. 

This section of the CAA also requires that 
the presiding officers of the House of Rep-
resentatives and the Senate cause our Re-
port to be printed in the Congressional 
Record and refer the report to Committees of 
the House and Senate with jurisdiction. 

In past Reports, the Board has taken a 
broad approach in presenting its rec-
ommendations to amend the CAA. In this 
Report, we highlight key recommendations 
that the Board has made in past Section 
102(b) Reports that have not yet been imple-
mented, as well as additional recommenda-
tions to amend the CAA to increase trans-
parency, discourage protracted administra-
tive proceedings at the taxpayers’ expense, 
and enjoin unlawful conduct. 

While recognizing the enormous impor-
tance of many of the other issues faced today 
by the 117th Congress, the Board is hopeful 
that issuance of this Section 102(b) Report 
will result in legislative action necessary to 
implement these recommendations so that 
the CAA remains current with the employ-
ment needs of the legislative branch. With-
out action on the Board’s recommendations, 
the worthy goals of the CAA gradually may 
be eroded. 
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